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1. Percentage goals in minority employment

A) can be met more quickly for companies that can maintain low quit rates.

B) will not cause changes in the makeup of a company's workforce.

C) can always be met quickly if nondiscriminatory hiring is used.

D) will take longer to achieve in industries with relatively lower turnover rates.
Ans: D

2. The Equal Pay Act of 1963

A) outlawed sexual discrimination in firing of workers.

B) outlawed sexual discrimination in hiring of workers.

C) outlawed separate pay scales for men and women who perform the same jobs.

D) outlawed racial discrimination in hiring of workers.
Ans: C

